Recruitment Procedure

For Ambulance Officer and Ambulanceman/Ambulancewoman

Complete and Return Application Form (GF340)

1

Ambulance Officer

<> Report Writing (Chinese & English)

Physical Measurement

< Height & Weight Measurement

(For Reference only)
Physical Fitness Test
Job-related Performance Test
Written Aptitude Test
Preliminary Interview

Final Interview (Part I)

<> Group Discussion

<> Impromptu Talk

<> Practical Exercise

<> Leadership Exercise

Basic Law Written Test

Final Interview (Part Il)
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1

Ambulanceman /Ambulancewoman

Physical Measurement

< Height & Weight Measurement
(For Reference only)

Physical Fitness Test

Job-related Performance Test

Written Aptitude Test

Selection Interview

Basic Law Written Test

Medical Examination

1

Initial Training at Fire Services Ambulance Command Training School




Basic Law (BL) Written Test

A Basic Law (BL) written test will be conducted for assessing candidates’ knowledge on
BL. The BL test is in the form of 15 multiple-choice questions to be completed in 25
minutes. The BL test result will be one of the considerations to assess candidate’s
suitability for appointment. If you have attended the BL test arranged by other recruiting
bureaux/departments or the one centrally administered by Civil Service Bureau, you will
be exempted from sitting the BL written test again and can use the previous test result as
the basis of your BL score. The previous BL test result will be accepted only upon your
production of the original notification letter when attending recruitment interview. You
may, if so wish, take the BL test again and in such case, the latest score obtained in the
current recruitment exercise will be counted.



