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37 Ambulancemen / Ambulancewomen were appointed after

stringent selection processes.

To improve the recruitment selection, the Department has
y ZIBRERYSEEFRF BT EERS . . .
RHEAEBBAERES » ARER 1 R commissioned consultants to develop aptitude and personality
HIE T REFIMRMVAIRL L A0 TEARRIES o tests with a view to selecting appropriate candidates.
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CE Donald Tsang poses for a photograph with awardees after honours presentation
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Secretary for the Civil Service, Miss Denise Yue, reviewing the graduating officers
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FSD participates in the Education and Career Expo

Up to the end of 2006, there were 113 female uniformed
members in the Department, including nine Senior Station
Officers / Station Officers (Operations), seven Senior Station
Officers / Station Officers, (Control), nine Senior Ambulance
Officers Ambulance Officers, 83 Principal / Senior Firewomen
(Control) and five ambulancewomen. The Ambulance Officer
and operational Station Officer posts have been open to
women since 1988 and 1993 respectively. No female applicant
succeeded in filling the operational Fireman/Firewoman posts

which have been open to women since 1994.

Welfare

The Fire Services Welfare Officer advises on welfare matters
relating to Service members either individually or collectively,
including sickness, injury, housing and financial and domestic
difficulties. Apart from liaising with Government departments
and other agencies on matters relating to the welfare of Service
members, he also arranges visits to hospitalised members,

and organises and implements staff welfare schemes.
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Physical test trial day for interested Fireman applicants
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FSD staff give enthusiastic support to the Trek for Child Charity Walk
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In 2006, the Fire Services Welfare Officer interviewed and
counselled 215 serving and retired members and their families

on personal and domestic affairs.

The Fire Services Welfare Fund continued to benefit Service
members. In 2006, welfare grants amounting to $26,000 and
loans totalling $394,000 were provided to members and their
families. Donation to the Fund amounted to $838,222 during

the year.

In 2006, Service members, uniformed and civilian alike,
continued to support enthusiastically charity activities such
as the Community Chest’s charity walks, Skip-a-Lunch Day,
the Law Enforcement Torch Run for the Special Olympics, Po
Leung Kuk Charity Walk, Youth Outreach Charity Milk Tea Rally
and Challenging 12 Hours Charity Marathon.
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Director visits an ambulance depot
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Delivery Hose

Staff Relations

There are well-established channels of communication within
the Department to encourage regular dialogue between the
management and staff. These communication channels include
the Fire Services Departmental Consultative Committee
(FSDCC), various Staff Relations Units of individual Commands
and Divisions and the Civilian Staff Consultative Committee
(CSCC). These committees and units provide a useful forum
for the exchange of views on matters of common interest and

concerns.

The FSDCC is chaired by the Deputy Director. Staff side
members consist of representatives from all Command Staff
Relations Units and five staff associations and unions, namely,
the Hong Kong Fire Services Officers Association, Hong Kong
Fire Services Department Staff General Association, Hong Kong
Fire Services Control Staff’'s Union, Hong Kong Fire Services
Department Ambulance Officers Association and Hong Kong

Fire Services Department Ambulancemen’s Union.

To better understand the needs of frontline Service members,
the Director pays regular visits to fire stations and ambulance
depots in order to communicate directly with them. The Deputy
Director meets with staff associations and unions to discuss
matters of common interest on a regular basis. He also holds
discussion forums with staff to seek their views or disseminate

information on specific matters of interest.




AS

Personnel

—REWZ R
MEEABRKREIFERXEIS
* &Y Fm R 5L 77 A A0 SR R B9 T 8 A2
HERINEIR - TRETMTEETHESS
R THEMETE  WHBRIKLEAIRIR

e
Ul
b

XHAEHBMEESHAMAREEETE
& - BT EaE MR - HEBRRE
i RAYER ©

TERNF > EBLBRERTEETEHE
BT EMEE - SFSRERMTT A EE
FIpYERREE - EREECFIHEBEE SN A
EmEmEEENEE LETR o K5I
% HFISERESTNERRMREARE
BERE - IR E T BEERAYE E)
AHETTHIFESE -

In 2006, a Management and Uniformed Staff Forum was held
to provide an avenue for the management and uniformed
staff representatives to meet in an informal setting to discuss
directional and strategicissues and matters of commoninterests.
The forum also promoted understanding and co-operation and

strengthened relations between the management and staff.

The CSCC is chaired by the Departmental Secretary. Staff side
members consist of representatives from a variety of general,

common and technical grades.

During the year, these communication channels helped
foster better understanding and co-operation between the
management and staff. Important issues that affect the interest
and benefits of staff were discussed at the FSDCC and CSCC
meetings. As a result of these discussions, both management
and staff views were relayed to the relevant authorities for
consideration. The consultations also helped the management

introduce policy changes and implement new initiatives.
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Management and Uniformed Staff Forum strengthens relations between the management and staff
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The annual departmental cross country run

Sports and Recreation

To encourage members to lead a healthy life style and to
enhance their physical fitness, the Fire Services Sports and
Welfare Club promotes various kinds of sports activities within
the Department and organises recreational activities, social
amenities and festive celebrations for both serving and retired
members and their families. The Club, financed by the Fire
Services Welfare Fund, organised more than 25 such events
each year. Various sports groups also participated in external

festive and cultural activities .

During the year, the Department’s sports teams performed
remarkably well both in inter-departmental and territorial events
and won numerous championships. The Dragon Boat Team has
won the Overall Championship for seven consecutive years. In
the Oxfarm Trailwalker 2006, Fire Services Teams snatched
the first runners-up both in the SuperTrailwalker and overall
categories as well as the championship in the Trailwalker.
In water sports, the Fire Services Swimming Team gained

overwhelming victories in all public sector swimming galas.
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Fire Services Swimming Gala
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F.S. Dragon Boat Team wins the championship for seven consecutive years
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HKFS Contingent in a parade procession
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The 9th World Firefighters Games is held at Tamar site

Hong Kong was the host city for the Ninth World Firefighters
Games (WFG) which took place from 18 to 25 February 2006,
the first held in Asia. The event attracted more than 3,300
participants from 37 countries and regions. The 1,400 strong
Hong Kong Fire Services Contingent was the overall champion,
scooping 495 medals — 136 gold, 172 silver and 187 bronze.

The Games featured 59 sporting events including special
events simulating firefighters’ daily work such as the toughest
firefighter alive, fire truck challenge, fire house - cook off and
bucket brigade. In addition, competitions with local flavour
including staircase running at Two International Finance
Centre, Tai Chi, lion dance, dragon boat racing and treasure

hunting were added.
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CE Donald Tsang officiates at the Opening of WFG 2006
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The jubilant moment of victory
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Toughest Firefighter Alive (TFA) Competition
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Bodybuilding competition
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Tai Chi adds local flavour to WFG 2006
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HKFS members have clinched a gold and
a bronze medals in the TFA
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Staff Housing

At the end of 2006, the Department provided 4,061 quarters
for the disciplined service officers and the rank-and-file. About
94% of the married officers and 80% of the married rank-and-
file were either allocated departmental quarters or enjoying

other forms of subsidised benefits.

Fire Services Volunteers

The Fire Services Volunteer Team has about 400 members
comprising uniformed and civilian staffs to help people in need.
They have performed more than 16,600 hours of service since
its establishment in 2002. The Volunteer Team launched a
pilot ‘After-fire Service’ scheme in September 2006 to provide
prompt assistance to people residing in public housing with
economic difficulties by restoring their damaged units in the
aftermath of fires at no cost. A task force consisting of some 170
volunteers with 70 of them equipped with fitting-out skills was
formed and has assisted three families in making their homes
livable. The Task Force has received sponsorship amounting
to more than $1 million for buying renovation equipment and

materials.
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i ! Fire Retardant Gloves
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F.S. volunteers clear the unit damaged by fire




