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Recruitment

In 2007, a total of 367 officers were recruited after stringent selection processes, including 27 Station

Officers (Operational), 13 Ambulance Officers, 22 Senior Firemen/Firewomen (Control), 178 Firemen
(Operational/Marine) and 127 Ambulancemen.

Up to the end of 2007, there were 122 female uniformed members in the Department, including nine
Senior Station Officers / Station Officers (Operational), 11 Senior Station Officers / Station Officers
(Control), 10 Senior Ambulance Officers / Ambulance Officers, 88 Principal / Senior Firewomen (Control)
and four Ambulancewomen. The Ambulance Officer and operational Station Officer posts have been
opened to women since 1988 and 1993 respectively. No female applicant succeeded in filling the

operational Fireman / Firewoman post which has been opened to women since 1994,
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Staff of the Hong Kong Anti Cancer
Society briefs members of the staff
Cancer Patients Care and
Support Group
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Welfare

The Fire Services Welfare Officer (FSWO) advises on welfare matters affecting Service members either

individually or collectively, including injury, sickness, housing and financial and domestic difficulties.
Apart from liaising with Government departments and other agencies on matters relating to the welfare
of Service members, he also arranges visits to hospitalised members, and organises and implements

staff welfare schemes.

The Staff Cancer Patients Care and Support Group, which was formed in mid-2007 and led by FSWO,
aims at providing counselling service to colleagues suffering from cancer. The group members, including
voluntary workers and former cancer patients, are equipped with knowledge on cancer and counselling
skills. Through hospital and home visits, they share their experiences in fighting against cancer with
those unfortunate colleagues and encourage them to face their iliness in a positive manner. In 2007, the

group paid a total of 22 visits.
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Service members support the Law Enforcement
o Torch Run for Special Olympics

In 2007, FSWO interviewed and counselled 238 serving and retired members and their families on

personal and domestic affairs.

The Fire Services Welfare Fund continued to benefit Service members. In 2007, welfare grants amounting
to $26,500 and loans totalling $215,000 were provided to members and their families. Donations to the
Fund amounted to $463,667 during the year.

In 2007, Service members, uniformed and civilian alike, continued to support enthusiastically charity
activities such as the Community Chest’s charity walks, Skip-a-Lunch Day, Dress Special Day 2007,

Youth Outreach Charity Milk Tea Rally and Challenging 12 Hours Charity Marathon.
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Staff Relations

There are well-established channels of communication within the Department to encourage regular

dialogue between the management and staff. These communication channels include the Fire Services
Departmental Consultative Committee (FSDCC), various Staff Relations Units of individual Commands
and Divisions, and the Civilian Staff Consultative Committee (CSCC). These committees and units

provide useful forums for the exchange of views on matters of common interest and concerns.

The FSDCC is chaired by the Deputy Director. Staff Side members consist of representatives from all
Command Staff Relations Units and five staff associations and unions, namely, the Hong Kong Fire
Services Officers Association, Hong Kong Fire Services Department Staffs General Association, Hong
Kong Fire Services Control Staff’s Union, Hong Kong Fire Services Department Ambulance Officers

Association and Hong Kong Fire Services Department Ambulancemen’s Union.
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To better understand the needs of frontline Service members, the Director pays regular visits to fire
stations and ambulance depots in order to communicate directly with them. The Deputy Director meets
with staff associations and unions to discuss matters of common interest on a regular basis. He also
holds discussion forums with staff to seek their views or disseminate information on specific matters of

interest.

The CSCC is chaired by the Departmental Secretary. Staff Side members consist of representatives

from a variety of general, common and technical grades.

During the year, these communication channels promoted better understanding and co-operation
between the management and staff. Important issues that affect the interests and benefits of staff
were discussed at the FSDCC and CSCC meetings. As a result of these discussions, staff views were
relayed to the relevant authorities for consideration. Effective staff consultations have proved useful in

the introduction of policy changes and new management initiatives.
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The annual departmental cross country run
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F.S. Rowing Team

Sports and Recreation

To encourage members to lead a healthy life style and
to enhance their physical fitness, the Hong Kong Fire
Services Sports and Welfare Club, which is financed by
the Fire Services Welfare Fund, organises various kinds
of sports and recreational activities, social amenities as
well as festive celebrations for both serving and retired
members and their families. Various activity groups also

participate in external festive and cultural activities.

\I F.S. Swimming Team
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Fireman Fan Ka-yu, the Hong Kong
Bodybuilding Champion
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F.S. Tug of War Team
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F.S. athletes clinched a total of 16 medals in the 2007 World Police and Fire Games held in Australia
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F.S. Beyond Limits Team snatched the
Championship of SuperTrailwalker P
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During the year, The Department’s sports
teams performed remarkably well both in
inter-departmental and territorial events
and won numerous championships. The
Hong Kong Fire Services Delegation
came back with flying colours from the
2007 World Police and Fire Games held
at Adelaide in Australia, clinching six gold,
five silver and five bronze medals. In the
Trailwalker 2007, Fire Services Beyond
Limits Team snatched the Championship in

the SuperTrailwalker category.

Staff Housing

Atthe end of 2007, the Department provided
3,876 quarters for the disciplined service
staff. About 92% of the married officers and
78% of the married rank-and-file were either
allocated departmental quarters or enjoying

other forms of subsidised housing.
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F.S. volunteers help victims to restore their fire-damaged homes »

HBFRTL Fire Services Volunteers

EEIBREZEEZFMRIT  EERBEENENEREE The Fire Services Volunteer Team has recruited about 500 members comprising uniformed and civilian
At o ETBHEEMYIESE THE5008 « S HLIEM staff to serve the community and help people in need since its establishment in 2002. More than 24,500
T38124,500/\BEERTE c ETRE ST AFSLEHE T KB voluntary service hours have been contributed by the team. The Volunteer Team launched a pilot Post-
PR | SHERSHE] - AR R BB EICEREAL - & fire Service scheme in September 2006 to provide prompt assistance to people with financial difficulties

B A PE R N EIREEF - AR 2Dk A by restoring their damaged units in the aftermath of fires at no cost. The target group has been extended
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team has assisted 10 families in rebuilding their homes damaged by fire. /s \ ! s f
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The Volunteer Team won three awards in the Civil Service Volunteer Action in 2007 for their contribution 5 AT f y k ‘ ﬁ“ LENQE
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from public housing estate residents to include senior occupiers of dilapidated private buildings. The

to the well being of the community, including silver award for Teams with Widest Target Groups, bronze
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award for Teams with Longest Hours of Services and merit award for Teams with Most Participants. 7 . B - 3 4 ' g |
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